
 

Technician- Job Description 
 
 
Key role:  To act in a supporting capacity to the directors and all technical 

members of staff with project work, primarily based upon client sites 

throughout the UK. 

 

Breakdown of role:  

 

 To undertake site work including noise and vibration surveys, setting 

up of long-term noise/ vibration monitors, meteorological masts etc. 

as required and acting with the support of and on instruction from 24 

Acoustics’ engineers; 

 

 To become registered to undertake sound insulation tests (at 

residential development sites) and undertake tests as required on 

client sites.  To analyse test data and produce technical testing 

reports as required; 

 

Hours of work: 

 
 Core hours, 9.00 am- 5.30 pm Monday to Friday with 1 hour for 

lunch.  Additional hours required to suit project requirements as 

described in the employment contract, flexibility required due 

requirements for early starts, late finishes and some evening/ over 

night work.  A combination of overtime payments and time off in lieu 

will be made where necessary to accommodate additional working 

hours according to the needs of the company. 

 

 The role will be based at 24 Acoustics’ office located in rural 

Hampshire (just outside of Romsey).  It is likely though that up to 4 

days per week will be spent at client sites outside of the office. 



 
Person Skills: 
 

 Good command of written and spoken English; 

 

 Good educational background with, as a minimum GCSEs/ O-levels in 

English and Mathematics at grade C or above; 

 

 A recognised technical qualification, technician’s apprenticeship, 

appropriate further education and preferably experience working in a 

technical role with electronic instrumentation; 

 

 Good interpersonal skills- the role will involve liaising with people from 

all walks of life, including members of the public, construction site staff 

and client representatives; 

 

 Ability to work unattended and unsupervised as required (although full 

training and support will be provided where required); 

 

 Full driving licence; 

 
 Flexibility to work occasional long days, overnight stays and anti-social 

hours; 

 

 An understanding of a need for urgency and to work hard and calmly 

and accurately under pressure where required. 

 

Appointment 
 A permanent appointment will be made following satisfactory 

completion of a three month probationary period; 

 Any employment offer will be subject to receipt of satisfactory 

references, evidence of qualifications, completion of a confidential 

medical questionnaire and a CRB check. 


